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Introduction

As part of developing its system of values and
principles of integrity, fairness, and transparency,
Tourism Enterprises Company (SHAMS) seeks to
apply effective levels of corporate governance.
Given the possibility of direct or indirect overlap
between the personal interests of Board members,
Board committee members,
Management, or employees while performing any
administrative, commercial, or financial activity,
and their integrity or loyalty to the Company, this
Policy has been established to promote and protect
those values, to prevent any personal or family
interest of any person working for the Company
from affecting the performance of their duties
towards it, and to prevent any person from obtaining
personal gains or benefits at the Company's
expense. Accordingly, the Board of Directors has
approved this Policy in accordance with the
Companies Law, the regulations of the Capital
Market Authority, and the Company's Bylaws.

Executive

Scope of the Policy

This Policy applies to each of the following:

1. Members of the Board of Directors and members
of its committees.

2. Executive Management.

3. Employees.

To establish the controls and provisions governing
actual or potential conflict of interest situations and
the mechanisms for disclosing them by all persons
subjectto this Policy, ina mannerthat preserves the
Company's rights and interests and maintains a
sound work environment based on transparency
and integrity.

Article 1: Basic Assumptions

1. Persons subject to this Policy are presumed to be
committed to institutional work and to the values of
fairness, integrity, responsibility, and transparency.
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2. This Policy is an integral part of the documents a5 &l 356o)l o0 B Y Tesz dwlewdl oda a3 .2
binding the Company to those subject to it, whether Sghc ;T s oly),8 R slga g ol asfw
appointment decisions or employment contracts. s
3. Disclosure covers any business, contracts, or blad duwslis gl ssic ol Jlasl ST Zlad)l Jaso .3
competition with the Company's activity, whether L of &Sl Jx-1s 3 OF slgu &S 4
inside or outside the Kingdom.

4. This Policy shall be applied in a manner that does 319Ul dalaill e o2bn Y by dwludl oda gudas 4
not conflict with the relevant laws and regulations. S ICH RS

Article 2: References al ) sagldl sall)

Al relevant laws and regulations adopted in the (§ sdaixell d8Ma)l I3 #Wlollly dalail apaz (3uas

Kingdom and by the Company shall apply, sl Y el Juw e Ly (dSadly dSlesd!
including, but not limited to:

1. Companies Law. oSl el 1
2. The Corporate Governance Regulations. OB dSg> d5Y .2
3. The Bylaws. ool plaill 3
4. The Company's Governance Regulations. 4S8l dSy> A=Y 4

Article 3: Handling Conflict of Interest Situations Blall ol el an Joladd| @Il 5aULI

Subjectto the provisions of the Corporate Governance Regulations, xo Jolxidl (5,20 (0B all dSg> a5 ‘a&'; dlelro ae
conflict of interest situations shall be handled through disclosure CA}N de &!—6_9'3‘9 Cwyb CJL@“J‘ ol Y
s ghgeill Cadoy pBUYlg cdunto b I crlias))
Bale] bt Oldasue @ egad Jasl ol cqdd

TLady!

and the signing of the disclosure form, each within their area of
responsibility, together with a commitment to update the form
whenever any development arises, or is likely to arise, requiring

renewed disclosure.

Article 4: Avoiding Conflicts of Interest Blall (oylad o idayl Il 55U

A. A Board member shall: B)Y udes g de o
1. Perform their duties with honesty and integrity ai>luas ‘aiae Vg daliis Bl aolge duylas .1
and shall not place their personalinterest above the Ao lung ESJ&J\ @w& sl

interests of the Company and its shareholders.

2. Avoid conflict of interest situations and informthe &Yl ulaxadl £3b19 cpdbasll (o)lad WY Cuxs .2
Board of any conflicts that may affect their ileqsgall § bl dic ool § 555 48 &l Loylall

impartiality when considering matters presented to e d59,m0l
it.

3. Maintain the confidentiality of informationrelated 45l dball Old Gliglaadl dw e blaxll .3
to the Company and its activities and not disclose it RS L;T Jl @las] puey wb

to any person.
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B. A Board member is prohibited from exploiting or | «8slaiwdl o Ml SlaYl udxo gune e Jass .o
benefiting, directly or indirectly, from the gi(glglas of aSall Jguol oy ¢ ilao 2 ol alio S

Company's assets, information, or investment c.%‘ ae At ade Logyaadl Lyl oyl
opportunities presented to them in their capacity as ) B
a Board member.

Article 5: Disclosure by Candidates for Board 8yl a¥! lxse Et._g.‘a.a.l e&).u C‘-mﬁ| sl B! 3oL

Membership

Any person wishing to nominate themselves for ol IR EEMESS Dgpan) duds Tudey (3 il yo e
Board membership shall disclose to the Board and 1S deladl Laazly udxol) ek
to the General Assembly:

1. Any direct or indirect interest in the business and | 39aally JleeYl 3 8 5la e o1 8,0le dxduas 3929 .1

contracts made for the Company's account. Sl Glusd o35 2!
2. Their engagement in any activity that would | ¢9,3 sl 3 a8l dwsln ola o Jee (3 Sl .2
compete with the Company in any branch of its gls (sl bolad!
business.

Article 6: Controls on Competing with the Company 48 1iad!) A lin Joyl gui tdwslud! Ba LI

Subject to the provisions of the Companies Law and | (a1 4Sg> 459 WS adl pllas (3 3)9 Lo Blelio 2o
the Corporate Governance Regulations, if a Board «la o Jos dglie 3 8)I8Y1 Lulze gune oy 13]

member wishes to engage in any business that (b o o3l (AS ) dudlie
would compete with the Company, the following is i
required:

1. Informing the Board of the competing business § &y (3l dwsliall JleYb IaYl yulxo &l 1
the member wishes to practice and recording such comdmall flaizl ame (§ SV e ildlg Lgtuwlas
notification in the minutes of the Board meeting. )

2. The interested member shall not participate in | e Copadl § dxbasll Colio gaall dlial pae 2
voting on the resolution issued in this regard. oladl lde 3 e §j|JW\
3. Obtaining an authorization from the Ordinary | sazo 4ol deldl dsozdl (o (235 Lo Jgpaxll .3
General Assembly, renewed annually. bw
Competing business means the member's  slade Gl 3 goanll s Of duslia) Jloch duaing
participation in establishing an enterprise, Dgsac Juis u‘ 97 Sl blas £ oo Wblas Jglys
practicing activities of the same type as the yy, Je e of 5l g dudlio 8lace )] e
Company's activities, accepting membership in the sl 3laua) ilos
board of a competing enterprise, or obtaining a

commercial agency for a competing enterprise.
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Article 7: Conflict of Interest Situations

dlall oylad el sl 35U

Conflict of interest situations include, but are not
limited to:

1. The existence of a direct or indirect interest of any
person subject to this Policy in the business and
contracts made for the Company's account.

2. The practice by any person subject to this Policy
of any activity that would compete with the
Company.

3. Accepting gifts or benefits that may affect the
impartiality of decisions, contrary to what the
Company's policies permit.

4. Exploiting the Company's assets, information, or
opportunities presented to it to achieve personal
benefit.

Article 8: Disclosure and Abstention from Voting

LY Jlall e e @hasd! po)ls Y Jasd

e e Y 8ol pg 5T 8l dbian 3529 .1
AS ) Ol 035 (a1 398alls JleeII (3 Al o)

Gl oo Sos dulewd) 0dg) pap Bl oo L§T dglye .2

B3 el 2ok (§ 355 15 &1 blsall 5T blagl Jged .3
S bk 4 o W)

b9 ymall (oyall ol gl glan of A5l Jguol JMisws! .4
Aased dadio Gramd lgde

Cagiatll e g Lina¥ls 7 Lad¥l ateltll 55Ul

1. Every person subject to this Policy shall
immediately disclose any actual potential
conflict of interest situation.

or

2. A Board member shall disclose to the Board any
interest they have in the business and contracts
made for the Company's account; such disclosure
shall be recorded in the meeting minutes, and the
member may not participate in discussing or voting
on the resolution at the Board or at shareholders'
assemblies.

3. Members of the Executive Management and
employees shall disclose any conflict situation to
their direct manager, and it shall be referred to the
competent department for review and appropriate
action.

4. The Company's dealings with any related party
shall be subject to the provisions of the Companies
Law and the relevant regulations of the Capital
Market Authority.

Article 9: Confidentiality

All persons subject to this Policy shall maintain the
confidentiality of information they access by virtue
of their work or membership and shall not use it to
achieve personal interests.
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Article 10: Final Provisions Ao lis elﬁai 8 i ladl 5ol

1. Every person subject to this Policy must disclose | Jl> 3 zlad)! dle Cow duledl odg) paze 0 K1
any conflict of interest; whoever violates its daua o] il o (29 (@Wlas ()5 3929

provisions shall be subject to accountability in ANl ol 15Ul LalaVI 589 ds J
accordance with the relevant laws and regulations.

2. This Policy shall come into force from the date of 1o baslael )b (1o Hlae! dwlewd! odgy Jons .2
its approval by the Board of Directors, and the Board | LS gisuig lgiazlo Gudzall Jgn9 Byl Gudzo

shall review and update it whenever needed. Al e
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